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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. If you are looking for a local angle on a news or feature 
story provided through this service - or have a direct news inquiry - the regional infor- 


Their names, addresses and tele- 
phone numbers are listed below, as are the states in the respective regions: ‘ 


mation officers in those offices will be glad to help. 


Atlanta, Ga 


Alabama 
Florida 
Georgia 
Mississippi 


North Carclina 
South Carolina 


Tennessee 
Kentucky 


Dallas, Tex 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 


West Virginia 


William I. Allgood 
Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


...-Leo W. Allman 
Federal Building & 
U.S. Courthouse 
Rm. 7042 
1100 Commerce Street 
Dallas, Tex. 75202 
214-749-2308 


-Ernest Hood 

Arcade Plaza 

Rm. 2034 

1321 Secorid Avenue 
Seattle, Wash. 9£101 
206-442-7620 


Neal A. Johnson 
Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 64106 
836-374-5481 


Joe B. Kirkbride 
14280 Gateway Bldg. 
3535 Market St., 
Phila., Pa. 19104 
215-597-1139 


Boston, Mass 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


San Francisco, Ca.. 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y....... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, I11 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest E. Sanchez 
Rm. 16408 
Federal Building 


_ 1961 Stout Street 


Denver, Colo. 80202 
303-837-4234 


-Tor Torland 


Room 10007 
Federal Bldg. 

450 Colden Gate 
San Francisco, Ca. 
94102 
415-556-3423 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


Liblian Calhoun 

12th Floor 

300 S. Wacker Drive 
Chicago, I11. 60606 
312-355-6976 














Week of August 8, 1973 
BRENNAN PLEDGES STRONGER APPRENTICESHIP EFFORT 
BEFORE URBAN LEAGUE CONFERENCE 

WASHINGTON -- More federal action to open up apprenticeships to minority group 
members was indicated by Secretary of Labor Peter J. Brennan in an address before 
the 63rd Annual Conference of the National Urban League. 

Brennan said he has directed William H. Kolberg, Assistant Secretary of Labor 
for Manpower, to come up with new ways the Federal Government can help bring more 
blacks and other minority group members into the skilled trades through the apprentice- 
ship system. 

Brennan added: "One of the first steps I took after being sworn in as 
Secretary of Labor was to call for a stronger effort on the part of the Department to 
improve the national apprenticeship system." 

Brennan said that the late Whitney Young, the former Executive Director of the 
Urban League, had a sincere belief that blacks and other disadvantaged minorities 
must be granted a special effort to overcome historic handicaps. And Brennan noted 
that the Federal government in general -- and the Labor Department in particular -- 
in the last 10 years has been trying to achieve this. 

"The Labor Department's manpower programs have spent about $9.7 billion over 
the past 10 years," Secretary Brennan said, to help people “get to the starting line" 
in the world of work. 

But, the Secretary said before the 4,000 delegates, that is still not enough, 
"because when you boil it all down, and when you get around to telling it like it is, 
there's still one big question. And that question is, what's the use of training a 
person for a job that doesn't exist?" 

Brennan said the Nation still must do more in the areas of black and youth 
employment. 

(MORE) 
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"Until we make a substantial dent in the disparity between the general level of 


unemployment and the unemployment afflicting blacks and youth, we cannot feel that our 


economic policies are being completely successful," Brennan stressed. 

"In the last six years, 22,800 minority young people have gained entrance 
to apprenticeship programs through the outreach program, and I think the Urban League 
can take great satisfaction in knowing that one out of every three thus placed has been 
as a result of your efforts," Brennan noted, adding that there has been a steady 
increase in the percentage of minority group apprentices from 6 percent in 1967 to over 
14 percent as of the end of 1972. 

"It must continue," the Secretary concluded, “and be intensified if this 
nation is to move ahead, together, as Americans, not.as blacks or whites, men or 
women," | 


# # # 











Week of August 6, 1973 


BRENNAN SALUTES SUCCESSFUL BLACK 
JOB CORPS GRADUATES 


GREAT ONYX JOB CORPS CENTER, KENTUCKY -- Four years ago Bailey 
Brooks, Jr. and S.D. Steen were tenth-grade dropouts, bogged down in the 
despair of no job, no work skills and no goals. Today, at 23, they have 
all three. 

They earn $49 a day as apprentice painters in Louisville, Ky., 
they have acquired commerical and industrial painting skills, and they 
know they want to continue developing these skills into long-term, 
successful careers. 

Brooks and Steen were among the many enthusiastic Job Corps 
enrollees and graduates Secretary of Labor Peter J. Brennan met and 
congratulated during his recent visit to the Great Onyx Job Corps Center 
at Mammoth Cave National Park, northeast of Bowling Green, Ky., and the 
Jacobs Creek center in the Cherokee National Forest, near Bristol, Tenn. 

It was Brennan's first on-the-spot look at a Job Corps center. 
There are 65 such facilities in operation throughout the country under the 
supervision of the Labor Department's Manpower Administration, which runs 
the Job Corps program. The centers provide residential training and 
rehabilitation for more than 17,000 disadvantaged youths between the 
of 16 and 21, about 65 percent of whom are blacks. 

In addition to yocational training, the centers give Corpsmen basic 
education, health care and help in finding jobs. An enrollee may remain 
in the center as long as two years. However, the average stay is about 
five and a half months. 

When Brennan and Job Corps graduates Brooks and Steen got together 
for a talk under the shade of a giant oak tree at Great Onyx, where the 
two ex-Corpsmen had taken their training, they found they had much in 
common. Brennan started his career as an apprentice painter in New York 


and went on to become a master painter. 


In fact, just before the conversation Brennan took a paintbrush in 


hand and added strokes to one of the buildings which Corpsmen are 


(MORE) 
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renovating under pre-apprenticeship programs conducted at the center by 


the Bricklayers, Carpenters, Plasterers, and Painters Unions. 


Great Onyx is operated as a Civilian Conservation Center by the 


National Park Service, and Job Corps enrollees, as part of their training, 
annually carry out more than $250,000 worth of construction and renovation 
at park facilities and in nearby towns. 

With their work in basic education and vocational training completed 
at Great Onyx, Brooks and Steen are now entering their third year as 
apprentice painters in Louisville. The apprenticeship program under which 
they are working is administered jointly by the International Brotherhood 
of Painters and Allied Trades local union in Louisville and participating 
employers. , 

Louis Hubbard, coordinator of this joint program, says that Brooks 
and Steen are “outstanding apprentices who have had exceptionally good 
training, know how to use the tools of the trade and are well versed in 
safety and first aid practices." 

Brooks, a native of Louisville, was at Great Onyx for 21 months, 
while Steen spent some 14 months there. Their instruction in exterior 
and interior painting was carried out under the supervisicn of union 
craftsman Robert Adams, who has fully trained 28 Corpsmen at the center. 
All of these enrollees have been placed in jobs immediately upon graduation 
at an average starting rate of $3.35 per hour, plus fringe benefits. 

The future looks bright, indeed, for Brooks and Steen. At the 
end of this last year of apprenticeship, they will become full-fledged 
journeymen, with qa substantial increase in pay. 

Steen, originally from Grenada, Miss., speaks for Brooks as well 
as himself when he says, "we're telling our friends, especially the school 
dropouts, about Job Corps. It gives you a chance to learn a trade and 


then get help in landing a good job-with a future." 
# # # 
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BLACK PIONEER IN FLORIDA'S 
EMPLOYMENT SYSTEM RETIRES 


JACKSONVILLE, FLA. -- "Take it on, little brother, and take it further. We 


made the road, you make it better." 


This civil rights maxim might well have served as Carrie Rountree Singleton's 



















credo during her service with the Florida Employmert System. Ending a career that 
began 40 years ago, Mrs. Singleton, started as a $4.50 a week secretary and retired in 
June as an employment interviewer, working the domestics desk. 
"I didn't meet with any rebuffs" she recalls. "If there was ever a feeling of 


resentment towards me, it didn't show. They accepted me and I was just one among the 








people in the office." 
However, there were separate entrances into the office for black and white job 
applicants for most of those 40 years; and Mrs. Singleton says that "...some blacks 
used to say that even if you had a college degree the only work you could get at the 
employment service was as a laborer or a domestic." 
Mrs. Singleton admits that the Jacksonville office in the early days was pretty 
bad, but that “our image has improved greatly within the past few years." 
She credits the Federal Civil Rights Act of the mid-sixties and the fact that 
"things are more out in the open" now with the improvement. 
"The picture has changed considerably" and it is her “hope that the blacks who 


come in now will be able to advance to higher positions," she adds. 












Mrs. Singleton is one person who has made this hope possible, ard who modestly 
credits her successful career to a religious upbringing. 

Mrs. Singleton started work in the Jacksonville Employment Office on June 10, 1933. 
The effective date of her retirement is June 29, 1973. 
Before entering public service, she taught typing and shorthand for one year at the 
Florida Normal College in St. Augustine, Fla. (now Florida Normal and Industrial 
Memorial College). 


She was graduated from high school in Live Oak, Florida and spent two years at 





Florida Normal College. She also studied two years at Walker's Commercial College in 


Jacksonville. (MORE) 
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From 1933 to about 1945, Mrs. Singleton was the lone black professional in the 
Jacksonville office. 

What would be her advice to young blacks today? 

"Get prepared to do a job," she readily says. "When you get prepared to do it 


you car take it from there. When I came to the employment service, it was unlike it 


is today," because today, "you can earn while you learn," she concludes. 


Mrs. Singleton, who has been a widow since 1952 and has no children, is looking 
forward to a life of ease and travel after over four decades of dedicated public 


service. 
# ## 











Week of August 6, 1973 

U.S. LABOR DEPARTMENT GRANTS UNUSUAL BENEFIT 
FOR MEN 

WASHINGTON -- Male employees of the Labor Department here will 
be allowed time off when their child is born -- a benefit previously 
restricted to women -- under a new collective bargaining agreement. 

Under the two-year contract recently signed by the Department and !ocal 
12, American Federation of Government Employees (AFGE), the men among 
approximately 5,000 employees covered must be allowed, upon request, to 
take up to 30 days leave for paternal purposes. 

The time off will be charged to annual leave or taken without pay. 
In either case, however, it must be granted by supervisors as a contractual 
right, so that the home and family are taken care of while the woman is 
absorbed in other matters. 

Under the contract, paternal leave cannot begin more than 30 days 
before the expected delivery date nor extend more than 30 days afterwards. 


"So far as I know, no other federal department or agency offers this 


benefit," said Wallace C. Love, chairman of the negotiating committee for 


management. 


(MORE) 
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The maximum time a woman can take maternal leave was doubled in the 


contract from 90 to 180 days. Sick leave will continue to be allowed for 
42 days before birth and 56 days after. The remaining days can be taken 
in some combination of vacation pay or leave without pay. 

The contract applies to more than 80 percent cf the 6,000 employees 
of the department in the Washington area and excludes, for the most part, 
only management and personnel employees. 

The contract, the first two-year pact signed since the union was 
recognized in 1962, also provides for a change in the grievance procedure. 
A joint two-member, union-management panel will attempt to settle 
grievances unsolved after a mandatory meeting of the complaintant and his 
representative with the immediate supervisor concerned. If the union- 
Wanagement panel cannot agree, the only alternative is binding arbitration. 

The agreement calls for merit rating panels of two rather than three 
“Members, as before. 

"The simple reason is it should be much easier to schedule meetings 
with only two rather than three people involved," Love said. 

Should two panel members disagree over the qualifications of an 
individual , a third member can be brought in. Grievances over a panel's 
rating would be processed through the new grievance procedure. Moreover, 
multiple grievances over the same matter can now be processed jointly. 

The Department has also agreed to stipulate in job posting if a 
position requires travel in excess of 10 percent of working time. 

Secretary of Labor Peter J. Brennan signed for the Department, along 
with Under Secretary Richard F. Schubert; Fred Clark, Assistant Secretary 
for Administration and Management; Herbert Fishgold of the Solicitor's 


Office and the members of the negotiating committee:. Love, chairman, 
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Richard C. Richards, Frederick Haas and Robert Blair. 


Signing for the union were Russell Binion, newly elected president 
of Local 12; Jon Massey, June May and Anna Watts, first, second and third 
vice-presidents, respectively, of the local, and the negotiating committee: 
Ralph French, Claire Hodge, John N. Thurber, Thomas M. Murphy, Jr. and 
Priscilla A. Bonuccelli. 

Present at the ceremonies were Clyde Webber, national president of 
AFGE; Major Travis, national vice president of AFGE, and Ronald King, 


National AFGE ‘representive, signing for the national union. 


















World of Work 


Employers Urged To Use 
State Employment Service 


By PETER J. BRENNAN 


Secretary of Labor 

E.E. of Elizabeth, N.J., writes: 
| do the hiring in a small manu- 
facturing company. In seeking new 
employees, | generally use “help 
wanted” ads. What other ways can 
| recruit new workers? 

Dear E.E.: I’m glad to have 
the opportunity to tell prospective 
employers about the Federal-State 
Employment Service, which func- 
tions as a labor exchange available 
to all workers and employers. The 
Employment Service helps workers 
find jobs that use their skills, while 
helping employers fill job vacan- 
cies with qualified workers. But 
the Employment Service does 
more than shuttle job seekers to 
jobs. It keeps the employer — big 
and small — currently informed on 
the status of the labor market. It 
tests and counsels job seekers, tak- 
ing into consideration personal 
qualifications as well as the needs 
of the local job market. The Em- 
ye Service does not —. 
or profit. Its services are free to 
both applicant and employer. In 
order a the Employment Service 
to increase its effectiveness as an 
efficient and productive labor ex- 
change, employers should list their 
job orders with it. More and more 
employers are doing so. The Em- 
ployment Service is reaching a 
wider range of applicants to fill 
more job orders. That’s why the 
Labor Department is setting a goal 
of 4.7 million placements in 1974 
-an almost 50 percent increase 
over 1971. The phone number of 
your local Employment Service 
can be found by looking under 


the State government section in 
your phone directory. Just ask to 
talk with an employer relations 
representative. He’s equipped to 
handle your employment needs 
on an individual basis. 


**x** * 


S.A. of Topeka, Kansas, writes: 
I'm going to be entering college in 
the fall and have been thinking 
about career possibilities so | can 


plan my class program for school. 
I'd like to know what my chances 
are, as a woman, of getting a job 
in a traditionally men’s field such 
as engineering. 


Dear S.A.: Women should be 
guided by their individual interests 
and abilities, the occupational out- 
look, and the demand for workers 
in growth occupations when they 
plan their careers. ‘The concept 
that some jobs are for men - 
and others reserved for women is 
fading fast, particularly since sex 
discrimination in employment is 
now prohibited by law in most 
cases. The occupational group ex- 
pected to have the highest growth 
rate between 1970 and 1980 is 
that of professional and technical 
workers. Among such workers, 
those most in demand will be phy- 
sicians, accountants, civil and elec- 
trical engineers, registered nurses, 
SS. and systems ana- 
ysts. So, work hard, get all you 
can out of your les years, 
Hopefully, by the time you’re out 
of college, there will be even less 
concern about whether a man or 
woman fills a job than there is 
now. As Secretary of Labor, I in- 
tend to do everything I can to as- 
sure equal opportunity for all 
citizens. 


* * *k * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices. and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 






Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 








Dear Consumer 


High Blood Pressure 


By Virginia Knauer . 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 

Today I want to talk about saving lives—saving 
lives through preventive medical care. 

Some 23 million Americans suffer from high 
blood pressure (HBP). Far worse, more than half of 
them do not even know it because they do not go to 
their doctors for regular checkups. 

These are persons whose illness can be controlled 
if they receive proper treatment in time. Without 
treatment, they risk suffering heart attacks, strokes 


and kidney disease. 

Finding these HBP vic- 
tims is the goal of a nation- 
wide campaign—the National 
High Blood Pressure Educa- 
tion Program. Various agen- 
cies of the Federal Govern- 
ment—along with private 
health and medical organiza- 
tions and industry groups— 
initiated this HBP project. 
Local organizations in many 
communities are to provide 
the system for checking resi- 
dents’ blood pressure. 

In some communities, 
blood pressure readings will 
be done in special clinics. 

In other communities, 
mobile clinics will go to 
neighborhoods, where resi- 
dents may go to the mobile 
clinic for a blood pressure 
reading or where medical per- 
sonnel will go door to door 
offering to measure blood 
pressure in the home. 

Whatever local system is 
used, the blood pressure 
reading will be free in some 
cases or for a small fee— 
perhaps less than $1. Medical 
personnel will only advise 
persons with high blood pres- 
sure to see a doctor. Treat- 
ment is not expensive. Usu- 


ally it is a special diet or 
some medicine. Sometimes, a 
doctor may prescribe both 
medicine and a diet plan. 
Articles in this newspa- 
per and radio announcements 


* will let you know if the HBP 


program is being planned for 
your community. You might 
want to call your local health 
office to find out about the 
program. Since it is such a 
simple and painless proce- 
dure, I’m sure you will want 
to take advantage of it. 

If a program is not being 
planned where you live, you 
ought to consider going to a 
local doctor or clinic for a 
checkup. Those old _ ideas 
about weakness and dizziness 
being a sign of high blood 
pressure are not true. There 
are no signs of high blood 
pressure, but dizziness or 
feeling weak may be a sign 
of another problem—another 
reason to see a doctor. 

For more _ information 
about HBP or the HBP pro- 
gram, you should write to 
High Blood Pressure Infor- 
mation Center, 120/80 Na- 
tional Institutes of Health, 
Bethesda, Md. 20014, 
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FILLERS FROM THE DEPARTMENT OF LABOR 


The U.S. Departmert of Labor was created by Corgress in 1913 to foster, promcte, 
and develop the welfare of wage earners in the United States, to improve their working 
conditions, and to advance opportunities for profitable employment. 

# # # 

The National Labor Relations Act guarantees the right of workers to orgarize and 
to barcain collectively with their employers, or to refrain from such activity 

ee 

The U.S. Labor Department maintains copies of all reports filed under the Latcr- 
Managemert Reporting and Disclosure Act. These reports are public information. 

# # # 

The Fair Labor Standards Act, administered by the U.S. Department of Labor, sets 

minimum wage, maximum hours, overtime pay, equal pay, and child labor standards. 
# # # 
The Farm Labor Contractor Registration Act of 1963, administered by the U.S. Derart- 


ment of Labor, protects migrant workers and cheir families from exploitation by farm 


labor contractors. “ 
# # # 





